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KPEs and DEIB: Moving
Upstream to Explore Our Biases
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| N C I—U S | O N FIRST SOCIALIZATION

THE socialized by

BEGINNING people we love  They shape our self-

and trust. and  concepts and self-

taughtto play  perceptions as well as how

our roles and we see others. They shape

follow rules. our dreams, our values, our

expectations,

and our future
roles.

We are born into a world
with the mechanics of
oppression already in place.

We have no consciousness, no
choice, no blame, no guilt.
There is no information or limited
information or misinformation about
social identity and power.
Bias, stersotyping, prejudice, habits, .
tradition and a history of oppression, confused, and
already exist. We inherit them quilty for not

without our permission.
understanding

“%.

We get mixed

THE
CONTINUATION
We
do nothing
i iy with messages about who should
have power and who should not by
We choose all the institutions we encounter:
not to make education, religion, medicine, law,
waves criminal justice, government, social
services, and business.
wermu We are brair by our culty
ps‘am S0 media, language, patterns of
a ought, holidays, and song

lyrics

We fail to challenge,
question, or think

RESULTS
This socialization

ENFORCEMENTS

about what's wrong
with this picture. leads to bad outcomes for A system of rewards
those with and without power: and punishments
keeps us playing

by the rules.
Those who stay in line are
sanctioned, while those who

don't are punished, persecuted,

Misperceptions, dissonance,
silence, stress, collusion,
inequality, anger, guilt, hate, self-
hatred, self-destructive

Something’

makes us behaviors, violence, crime, and ; g ictini
begin to think, internalization of patterns of :ﬁ:x’z‘:ﬂ; il
to challenge, power for the future, ¢

to question

the system,

We begin to © BOBBIE HARRO, 2004;
see that Revised, 2008
something
is wrong with
this picture.

DIRECTION FOR CHANGE - MOVEMENT TOWARD LIBERATION

Figure 6.1 The Cycle of Socialization
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Dialogue

Debate

Discussion

Broaden own perspective

Succeed or win

Present ideas

Look for shared meaning

Look for weakness

Seek answers or
solutions

Find places of agreement

Stress disagreement

Persuade others

Allow for and invite
differences of opinion and
experience

Advocate one
perspective or another

Solve our own and
other’s problems

Challenge our and others'
preconceived notions

Judge other viewpoints
as inferior or invalid

Achieve preset goals
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Microassault Examples

THEMES

MICROAGGRESSION

MESSAGE

Pathologizing Cultural
Values/Communication Styles
The notion that the values and
communication styles of the
dominant/White culture are
ideal/"normal”.

To an Asian, Latino or Native American: “Why are
you so quiet? We want to know what you think. Be
more verbal.” “Speak up more.”

Asking a Black person: “Why do you have to be so
loud/animated? Just calm down.”

“Why are you always angry?” anytime race is
brought up in the classroom discussion.

Dismissing an individual who brings up race/culture
in work/school setting.

Assimilate to dominant culture.

Leave your cultural baggage
outside.
There is no room for difference.

" Sexist/Heterosexist Language
Terms that exclude or degrade
women and LGBT persons.

Use of the pronoun “he” to refer to all people.
Being constantly reminded by a coworker that “we
are only women.”

Being forced to choose Male or Female when
completing basic forms.

Two options for relationship status: married or
single.

A heterosexual man who often hangs out with his
female friends more than his male friends is
labeled as gay.

Male experience is universal.
Female experience is invisible.

LGBT categories are not
recognized.
LGBT partnerships are invisible.

Men who do not fit male
stereotypes are inferior.

Traditional Gender Role
Prejudicing and Stereotyping
Occurs when expectations of
traditional roles or stereotypes are
conveyed.

When a female student asks a male professor for
extra help on an engineering assignment, he asks
“What do you need to work on this for anyway?”
“You're a girl, you don’t have to be good at math.”
A person asks a woman her age and, upon hearing
she is 31, looks quickly at her ring finger.

An advisor asks a female student if she is planning
on having children while in postdoctoral training.
Shows surprise when a feminine woman turns out
to be a leshian.

Labeling an assertive female committee chair/dean
asa“b___ " while describing a male counterpart
as a “forceful leader.”

Women are less capable in math
and science.

Women should be married during

child-bearing ages because that is
their primary purpose.

Women are out of line when they
are aggressive.

"%
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Microinsult Examples

MESSAGE

Alien in One’s Own Land
When Asian Americans, Latino
Americans and others who look
different or are named differently
from the dominant culture are
assumed to be foreign-born

“Where are you from or where were you born?”
“You speak English very well.”

“What are you? You're so interesting looking!”

A person asking an Asian American or Latino
American to teach them words in their native
language.

Continuing to mispronounce the names of students
after students have corrected the person time and
time again. Not willing to listen closely and learn
the pronunciation of a non-English based name.

You are not a true American.
You are a perpetual foreigner in

your own country.

Your ethnic/racial identity makes
you exotic.

Ascription of Intelligence
Assigning intelligence to a person
of color or a woman based on
his/her race/gender

“You are a credit to your race.”

“Wow! How did you become so good in math?”

To an Asian person, “You must be good in math,
can you help me with this problem?”

To a woman of color: “/ would have never guessed
that you were a scientist.”

People of color are generally not
as intelligent as Whites.

All Asians are intelligent and good
in math/science.

It is unusual for a woman to have
strong mathematical skills.

Color Blindness

Statements that indicate that a
White person does not want to or
need to acknowledge race.

“When I look at you, | don’t see color.”

“There is only one race, the human race.”
“America is a melting pot.”

‘I don’t believe in race.”

Denying the experiences of students by
questioning the credibility /validity of their stories.

Assimilate to the dominant culture.

Denying the significance of a
person of color’s racial/ethnic
experience and history.
Denying the individual as a
racial/cultural being.
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Microinvalidation Examples
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v, THEMES

| MICROAGGRESSION EXAMPLES

| MESSAGE

(4
Denial of Individual
Racism/Sexism/Heterosexism
A statement made when bias is
denied.

“I'm not racist. | have several Black friends.”

“As a woman, | know what you go through as a
racial minority.”
To a person of color: “Are you sure you were being
followed in the store? | can’t believe it.”

| could never be racist because |
have friends of color.

Your racial oppression is no
different than my gender
oppression. | can’t be a racist. I'm
like you.

Denying the personal experience
of individuals who experience
bias.

Myth of Meritocracy

Statements which assert that race
or gender does not play a role in
life successes, for example in
issues like faculty demographics.

“I believe the most qualified person should get the
job.”

“Of course he’ll get tenure, even though he hasn't
published much—he’s Black!”

“Men and women have equal opportunities for
achievement.”

“Gender plays no part in who we hire.”

“America is the land of opportunity.”

“Everyone can succeed in this society, if they work
hard enough.”

“Affirmative action is racist.”

People of color are given extra
unfair benefits because of their
race.

The playing field is even so if
women cannot make it, the
problem is with them.

People of color are lazy and/or
incompetent and need to work
harder.
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Sharing Our Stories
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If you donOt know, donOt be
afraid to ask

My Contact Information:
LaVonna B. Lewis, PhD, MPH

llewis@usc.edu
213.740.4280 office

323.791.6150 cell



mailto:llewis@price.usc.edu

